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2024 
Labour Market
Year-in-Review

Workshop
Agenda

TOPICS

Section 1   |   9:30am – 10:30am
• Major LMI from 2024
• Insights and outlook for 2025
• Making LMI make sense for clients / students

Break (10:30am-10:45am)

Section 2   |   10:45am – 12:00pm
• Government Announcements
• Insights from BC’s Election
• Labour Market Insights and Resources for those

in career transition

Lunch (12:00pm-1:00pm)



2024 
Labour Market
Year-in-Review

Workshop
Agenda

TOPICS
(Continued)

Section 3 |   1:00pm – 2:15pm
• Review of research, reports and studies
• Impact of the changes to immigration
• Under-represented populations in our labour 

market
• LMI-informed choices in education / training

Break (2:15pm-2:30pm)

Section 4 |   2:30pm – 3:30pm
• Labour market Pitfalls
• A.I. – Fact. vs. Myth
• Developing career plans
• What do expect next year in the labour market



Welcome to the
2024 BC Labour Market

Olympics

4 Competitions
Compete for Gold, Silver and 

Bronze Medals

Greco-Roman 
Occupational Odyssey

Alpine Salary Slalom

Rhythmic Research 
Review

Freestyle Career 
Planning Pentathlon



Discussion

What do you think 
have been the 

major trends in the 
past year?



Top 10 
Labour 
Market 

Stories of 
2024

1. Massive Reduction in Immigration

2. Worker-Friendly Employment Standards

3. Growing Unemployment

4. Reduction in D.E.I. Efforts

5. Financial Strain on Employers

6. Major Obstacles for Entry-Level Employees

7. Political / Global Uncertainty

2024 TRENDS IN THE
LABOUR MARKET



Top 10 
Labour
Market 

Stories of 
2024

Trade with the United States: 76% of Canada's 
trade is with the United States and the president-
elect promised a 10% tariff on Canadian goods 
during the U.S. election and 25% in the past week. 
Such a tariff could be devastating for manufacturing, 
energy, forestry, mining and agriculture. The value of 
the Canadian dollar dropped by nearly a full cent to a 
four-and-a-half-year low of 70.53 cents to the U.S. 
dollar following the social media post of the 
increased tariffs.

Number 10



Top 10 
Labour
Market 

Stories of 
2024

Unemployment and Youth: The softening job 
market has especially hit youth aged 15 to 24 hard. 
According to the CPABC’s BC Check-Up, they are 
the "most impacted" as their unemployment rate 
jumped 3.7 per cent to 13.7 per cent in the past six 
months. 

Number 9



Top 10 
Labour
Market 

Stories of 
2024

New First-Aid Requirements: On Nov. 1., changes 
were introduced to the Occupational Health and 
Safety Regulations (OHSR). Employers are required 
to conduct and document a two-part first-aid 
assessment. Minimum levels of first aid may change 
for some workplaces and there may be new 
requirements for less accessible workplaces. 
Changes include that people's first-aid certification 
levels are aligned with CSA standards. Level 1, 2 
and 3 certificates and kits will now be called basic, 
intermediate and advanced. 

Number 8



Top 10 
Labour
Market 

Stories of 
2024

Wage Transparency is all the rage: After B.C. 
passed its pay transparency legislation, 76 per cent 
of new job postings in February contained 
information about wages and salaries, up from 49 
per cent in the third quarter of 2023. According to the 
B.C. law, businesses are also barred from asking 
prospective employees about their pay at past 
employers and from punishing workers for openly 
discussing their pay with one another.

Number 7



Top 10 
Labour
Market 

Stories of 
2024

B.C. Minimum Wage Increased June 1: On June 
1, 2024, the general minimum wage increased from 
$16.75 to $17.40 an hour. The 3.9% increase also 
applied to minimum-wage rates for resident 
caretakers, live-in home-support workers and live-in 
camp leaders. The increase helped approximately 
240,000 workers who earned less than $17.40 per 
hour at the time.

Number 6



Top 10 
Labour
Market 

Stories of 
2024

Restaurants, Hospitality and Food Service 
Employers are Financially Strained: The guest 
count was lower this summer for 70% of restaurant 
companies compared to last summer, and 
profitability was lower for a staggering 81%. Overall, 
only 15% of restaurants say the current business 
climate is good or very good. The restaurant and 
accommodation sector dropped by 10,800 positions 
compared to September 2023. The industry lost 
nearly 5,000 jobs between August and September 
2024, falling to 176,700 positions.

Number 5



Top 10 
Labour
Market 

Stories of 
2024

Retiring boomers to drive drop in workforce 
participation until 2030: The proportion of people 
in Canada working or actively seeking work will 
continue to decline until 2030, when the entire baby 
boom cohort has reached retirement age. The 
proportion of the labour force aged 55 and older 
roughly doubled from 10.9 per cent in 2001 to 22.4 
per cent in 2021. 

Number 4



Top 10 
Labour
Market 

Stories of 
2024

Personal Financial Pressures: Food Banks 
Canada found that 35 per cent of Canadians are 
feeling financially worse off than they did three 
months ago amid a wave of increased demands for 
food banks. The poll, conducted by Pollara Strategic 
Insights, found that of those who feel more worse 
off, almost half had incomes below $50,000 a year, 
43 per cent of people identify as visible minorities 
and 42 per cent were millennials.

Number 3



Top 10 
Labour
Market 

Stories of 
2024

Major Decline International Students: In January, 
the federal government put a cap on roughly 
360,000 approved international student applications 
for 2024, a decrease of 35 per cent from 2023. That 
number has since been revised with about 292,000 
approved permits anticipated, according to Global 
News. Universities Canada expects at least a 45 per 
cent drop of international students. 

Number 2



Top 10 
Labour
Market 

Stories of 
2024

Gig Economy Continues to Grow: Younger workers 
are more likely to participate in gig work, with 30 per 
cent of respondents between the ages of 18 and 34 
participating in the gig economy. About 23 per cent of 
respondents between 35 and 54 said they were gig 
workers. Of respondents over 55, only 16 per cent said 
they participated. Of gig workers, it found 30 per cent 
offered specialized services like consulting or 
photography, 26 per cent sold items on Amazon or 
Etsy, and 21 per cent offered freelance services like 
graphic design or tutoring. Food delivery workers 
accounted for eight per cent of respondents, and ride-
hailing drivers for three per cent. 

Number 1



Take Away

Moving Forward

1. Changes to immigration will make 
the skills shortage worse and build 
a labour shortage

2. Economic uncertainty will impact 
the decisions of employers and job 
seekers

3. The most secure pathway to 
sustainable employment will be 
skills enhancement



Can we predict 
the future?



Can we predict 
the future?





Prediction:
295,000 New Jobs

October 2014:
2,373,500 Workers

October 2024:
2,842,300 Workers

Actual Job Creation:
468,800 New Jobs



Take Away

Making Predictions

1. The future may be better or worse 
than you expect but it’s almost 
certainly going to be different than 
you expect

2. Labour market information is just a 
starting point. People should 
validate their projections with in-
person conversations with people 
‘in the know’.



What has the past year
looked like?



BC’s Last Year in Employment Numbers
Labour Force Survey: Nov. 2023 – Dec. 2024

0.6% 0.3%
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BC’s Last Year in Employment Numbers
Labour Force Survey: Nov. 2023 – Dec.  2024

ONE YEAR

2.8% 0.0%

ONE MONTH ONE YEAR

7.4% 3.3%

ONE MONTH



BC’s Last Year in Employment Numbers
Labour Force Survey: Nov. 2023 – Dec.  2024

ONE YEAR

9.8% 15.9%

ONE MONTH ONE YEAR

2.3% 0.2%

ONE MONTH



BC’s Last Year in Employment Numbers
Labour Force Survey: Nov. 2023 – Dec.  2024

ONE YEAR

14.9% 4.2%

ONE MONTH ONE YEAR

5.8% 1.1%

ONE MONTH

NOC CODES



BC’s Last Year in Employment Numbers
Labour Force Survey: Nov. 2023 – Dec.  2024NOC CODES
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7.4% 1.2%

ONE MONTH



BC’s Last Year in Employment Numbers
Labour Force Survey: Nov. 2023 – Dec.  2024NOC CODES
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4.8% 2.9%
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BC’s Last Year in Employment Numbers
Labour Force Survey: Nov. 2023 – Dec.  2024NOC CODES

ONE YEAR

5.1% 1.9%

ONE MONTH ONE YEAR

14.4% 2.2%

ONE MONTH



BC’s Last Year in Employment Numbers
Labour Force Survey: Nov. 2023 – Dec.  2024NOC CODES

ONE YEAR

4.2% 1.0%

ONE MONTH ONE YEAR

8.7% 2.0%

ONE MONTH



Take Away

Job Creation vs. 
Employment

1. While we continue to create new 
jobs, population growth is 
outpacing this growth

2. Immigration will likely change this 
trend in 2025

3. For our labour market, we should 
see only one new job seeker for 
every 13 new workers.



Creating a framework 
for the labour market 
that makes sense to 

those in career
transition



What is Labour 
Market 

Information?

Making LMI Relevant for Job Seekers and Students



Making LMI Relevant for Job Seekers and Students

What is Labour Market Information?

• Business expansion or 

downsizing

• New education and training

• New technology

• Changing certification or 

licensing

• New government regulations

• Growth of the gig economy

• Impact of self-employment



Making LMI Relevant for Job Seekers and Students

What is Labour Market Information?

It’s the owner’s manual
• Typical types of education

• Providers of education

• Salary and employment outcomes

• Industry Contacts

• Networking, Mentorship and Groups

• Industry Research

• Information Interviews



Making LMI Relevant for Job Seekers and Students

What is Labour Market Information?

Everything that happens in the economy 
as an effect on people 

— that’s ‘Labour Market Information’



The Labour 
Market Paradox

Making LMI Relevant for Job Seekers and Students

People agree that LMI 
is important but don’t 

take it seriously



Making LMI Relevant for Job Seekers and Students

How much research would you 
put into deciding?



Welcome to the 
2024 BC Labour Market

Olympics

Competition

Greco-Roman 
Occupational 

Odyssey

Compete for Gold, 
Silver and Bronze

Medals



See you in
10 minutes



Government 
Announcements 

and Initiatives



2024 Government Announcements and Initiatives

January



2024 Government Announcements and Initiatives

March



2024 Government Announcements and Initiatives

April



2024 Government Announcements and Initiatives

April



2024 Government Announcements and Initiatives

May



2024 Government Announcements and Initiatives

July



2024 Government Announcements and Initiatives

July



2024 Government Announcements and Initiatives

August



2024 Government Announcements and Initiatives

August



2024 Government Announcements and Initiatives

August



2024 Government Announcements and Initiatives

August



2024 Government Announcements and Initiatives

September



2024 Government Announcements and Initiatives

January



2024 Government Announcements and Initiatives

January



2024 Government Announcements and Initiatives

February



2024 Government Announcements and Initiatives

March



2024 Government Announcements and Initiatives

March



2024 Government Announcements and Initiatives

April



2024 Government Announcements and Initiatives

May



2024 Government Announcements and Initiatives

May



2024 Government Announcements and Initiatives

July



2024 Government Announcements and Initiatives

September 



2024 Government Announcements and Initiatives

September 



2024 Government Announcements and Initiatives

October 



2024 Government Announcements and Initiatives

November 



2024 Government Announcements and Initiatives

November 



2024 Government Announcements and Initiatives

November 



2024 Government Announcements and Initiatives

November 





NDP Election Promises



NDP Election Promises



NDP Election Promises



NDP Election Promises



NDP Election Promises



NDP Election Promises



NDP Election Promises



NDP Election Promises





LMI and Career Planning Resources

Career Planning Resources
The Obvious Choices

1. WorkBC
2. B.C.'s Labour Market Outlook
3. Canada Job Bank
4. O*NET Online
5. Canadian Federation of Independent Business
6. BC Check-Up (BCCDA)
7. Labour Market Information Council
8. Future Skills Centre
9. Indeed Hiring Lab
10.Labour Market Online



LMI and Career Planning Resources



LMI and Career Planning Resources

Career Planning Resources
The Less-Obvious Choice

Information 
Interviews



Take Away

Understanding the Value 
of L.M.I.

1. Clients and students need to value 
their own LMI more than you do

2. People need to understand the 
total value of their decisions

3. Frame discussion about decisions 
being data-driven



Welcome to the 
2024 BC Labour Market

Olympics

Competition

Alpine Salary 
Slalom

Compete for Gold, 
Silver and Bronze

Medals



See you at 1pm



Discussion

What do you think 
will be the impact of 
Canada’s changes 

to immigration?



LMI and Career Planning Resources

BC Labour Market Outlook



LMI and Career Planning Resources

BC Labour Market Outlook



LMI and Career Planning Resources

BC Labour Market Outlook



LMI and Career Planning Resources

BC Labour Market Outlook



LMI and Career Planning Resources

BC CHECK-UP 2024 |  WORK



LMI and Career Planning Resources

BuildForce Canada: 2024-2033



LMI and Career Planning Resources

Immigrant Onward Migration



LMI and Career Planning Resources

Salary / Employer Data



LMI and Career Planning Resources

Salary / Employer Data



LMI and Career Planning Resources

Youth

Underrepresented
Groups

Over the past 15 months, Canada’s previously tight 
labour market has softened considerably. The 
slowdown in the youth labour market has been 

particularly significant. From January 2023 to May 
2024, the youth unemployment rate (15–24) rose 
from 9.7 to 12.6 percent. Meanwhile, the youth 
employment rate fell from 59.4 to 55.6 percent.



LMI and Career Planning Resources

Immigrants

Underrepresented
Groups

The gap in the unemployment rate between recent 
immigrants and Canadian-born workers narrowed 

from 5.7 percentage points in 2010 to 2.6 
percentage points in 2023. Among recent 

immigrant workers holding a bachelor’s degree or 
higher, the proportion of those working in low-

skilled occupations decreased from 31.1% in 2016 
to 26.7% in 2021, while the proportion working in 

high-skilled occupations rose from 40.0% to 44.4%.



LMI and Career Planning Resources

Women

Underrepresented
Groups

While women make up the majority of Canadians, 
outnumbering men by 500,000 people in the 2021 

Census, 52.3% of workers in Canada are men 
compared with just 47.7% of women. And while this 

disparity might not seem like much, women are 
underrepresented in a multitude of other ways in 

Canada's labour market. When Canada first started 
collecting data on female labour force participation in 
1976, the labour force participation rate has gradually 
improved going from 48.2% in the 1970s; to 60% in 

the mid-1980s; 70% in the late 1990s; and 
consistently exceeding 80% since September 2021.



LMI and Career Planning Resources

Those with Disabilities

Underrepresented
Groups

In the 2017 edition, the percentage of Canadians with a 
disability was just 22.2% but in the intervening five years, 
this has risen to 27%. This is not to say that more people 

suddenly have a disability but that more likely, a larger 
portion of Canadians recognize a challenge they are 

dealing with is a disability. If you look closely at the survey, 
you'll see differences based on the population. The 

disability rate for women is 30%, compared to 24% for 
men. If we look at the increase in the number of people 
reporting a disability, the increase was bigger for young 

people aged 15 to 24. In the 2022 survey, 20% of this age 
group said they had a disability. This compares to 13% 

from the 2017 survey.



LMI and Career Planning Resources

Indigenous Canadians

Underrepresented
Groups

In the 2021 Census, we saw that Canada's non-Indigenous 
population maintained an employment rate of 74.1%. 

Meanwhile the employment rate of Status First Nations 
persons living on reserve was just 47.2% and the 

employment rate for those living off reserve was 58.7%. 
According to Statistics Canada, 89.6% of non-Indigenous 

Canadians have a high-school diploma or its equivalent. By 
comparison just 52.2% of this same age bracket of First 
Nations persons living on reserve have completed high 
school. This goes up to just 73.3% among First Nations 

individuals living off-reserve. Just 10.7% of non-Indigenous 
Canadians live in poverty but this jumps to 31.3% for First 

Nations persons living on reserve and 19.8% for First Nations 
persons living off reserve. 



LMI and Career Planning Resources

Mature Workers

Underrepresented
Groups

The lowest unemployment rate was among Canadians aged 
55+; 5.1% for men and 4.8% for women. This compares with 

14.7% for male youth aged 15-24 and 12.2% for female 
youth. In June 2023, just over one-fifth (21.8%) of Canadians 
aged 55 to 59 years reported that they were either completely 
or partially retired. This proportion doubled to more than two 

in five (44.9%) for those aged 60 to 64 years, then nearly 
doubled again to four in five (80.5%) for those aged 65 to 69 
years. After the age of 70 years, the proportion of people in 

retirement reached a plateau, with over 90% of Canadians in 
that age group reporting they were completely

or partially retired.



Using LMI to Select Training



Using LMI to Select Education and Training

BC Labour Market Outlook



Discussion

What are the 
primary factors 

clients or students 
consider when 

selecting education 
and training? 



Welcome to the 
2024 BC Labour Market

Olympics

Competition

Rhythmic 
Research 
Review

Compete for Gold, 
Silver and Bronze

Medals



See you in
10 minutes



Discussion

Where is LMI 
failing career 

professionals?



Welcome to the 
2024 BC Labour Market

Olympics

Competition

Freestyle 
Career 

Planning 
Pentathlon
Compete for Gold, 
Silver and Bronze

Medals





Evolution of A.I. – Fact vs. Myth



Evolution of A.I. – Fact vs. Myth



Evolution of A.I. – Fact vs. Myth



Evolution of A.I. – Fact vs. Myth



Evolution of A.I. – Fact vs. Myth



Evolution of A.I. – Fact vs. Myth



Evolution of A.I. – Fact vs. Myth



Discussion

How do you think 
A.I. can positively 

impact career 
professionals?



Take Away

The Future of A.I.

1. A.I. is just another tool
2. A.I. will not replace jobs rooted in 

strong interpersonal, creative, 
persuasive and people centered 
occupations

3. A.I. will not replace you – but 
someone capable of working with 
A.I. probably will



Using LMI to Develop a Career Plan

LMI in the Spheres

Career
Planning

Selecting
Education

Job
Search

Employment
Maintenance



Using LMI to Develop a Career Plan

LMI in the Spheres

Career
Planning

LMI Research Approach

• Research isn’t just external – labour
market impacts involve personal
strengths and challenges

• When comparing on contrasting 
occupations consider: Personality; 
Temperament and Work Values

• Have frank conversations with
industry insiders exploring the ‘real’ 
challenges in specific occupations



Using LMI to Develop a Career Plan

LMI in the Spheres

LMI Research Approach

• When researching schools and 
training institutions have a standard 
set of questions to objectively 
compare and contrast

• Ask about employment outcomes
but also ask about occupationally
specific employment outcomes

• Avoid a bias to timely and
affordable options

• Take guidance from employers

Selecting
Education



Using LMI to Develop a Career Plan

LMI in the Spheres

LMI Research Approach

• Hang on to all job postings to 
gather data on skills, qualifications, 
major employers, salary, etc.

• Follow an ‘ideal list’ of employers,
commenting regularly on social
media

• When attending networking events,
ask for an information interview,
rather than a job

• Participate in mentorship

Job
Search



Using LMI to Develop a Career Plan

LMI in the Spheres

LMI Research Approach

• Contrast Personality, Temperament 
and Work Values against typical 
workplace responsibilities

• Examine how major forces are
transforming future job
opportunities – Globalization,
Automation, Self Employment, etc.

• Keep an ‘Owner’s Manual’ tracking 
personal career development

Employment
Maintenance



Discussion

What frustrates you 
about how clients / 

students pursue 
their career 

development?



Planning for 2025: A Year of Uncertainty

2025: Economic Recovery / Collapse

• Clients and students should invest time and 
money in skills development

• Business owners will be motivated by financial 
concerns and acquiring ‘ready-to-go’ staff

• Promote clients / students based on willingness 
to stay

• To be successful in career planning, clients 
should invest in their own career development 
success



Canadian Job Development Network

Membership Benefits

• Weekly newsletter with
critical insights for those
who regularly engage with
employers

• #MotivatingMondays
discussion group

• Learning modules on job 
development topics

www.JobDevelopment.org

FREE
MEMBERSHIP



Labour Market Solutions

Christian Saint Cyr
BC Labour Market Report

(Labour Market Online)

Tel: 604-288-2424
Email: csaintcyr@labourmarketsolutions.ca

www.LabourMarketOnline.com



Discussion


